
7.3.1                  Performance of the institution in one area of distinctiveness 

Ursuline Women’s Teachers’ Training Collage was established in1971. It was established under 

the management of Ranchi Ursuline Society. It is one of the Christian minority institutions to 

impart and provide in the field of higher education for the deserving candidates and prove to 

be a milestone in the part of the progress. The college is affiliated to Ranchi University, Ranchi. 

It is recognized and approved by NCTE, Bhubaneswar. The vision statement of UWTTC is 

enable the students to become integrated persons and torchbearers of future generation, face 

the challenges of life, recognize the human dignity, and contribute to the building up of the 

nation. The aim and objectives of the institution is to educate the young women in a spirit of 

service to the humanity.  

             The society’s priorities in education are not only academic excellence, but also 

formation of young women in discipline, hard work, moral and religious values. these priorities 

are meant to prepare them for life, by promoting intellectual excellence, uprightness of 

character, emotional maturity, scientific temper and spirit of healthy competition through co- 

curricular activities, moral sensitivity to the needs and rights of others especially the poor, 

religious tolerance and national integration. It is the aim of the College that the students who 

take their training here become integrated and well-formed guides who accompany the young 

learners on their journey of becoming fully human. Since it is women friendly campus, it gives 

lots of opportunities to grow in different areas of life. It also educates the educated women to 

walk parallel with the society by exposing them to the needs of the communities. They are 

empowered to update themselves with use of technology. 

The institution has created an atmosphere to have all round development through different co- 

curricular activities. The students are divided into four groups namely, St. Angela, St. Ursula. 

St. Augustine and Fr. John Lambertz. There different competitions organised every month for 

the students to enhance their capacity, logical thinking, creativity, intellectual power and social 

and emotional intelligence. 

There are different committees and cells formed in the college for the personality, vocational 

and aesthetic development. These committees are; 

1. Literary committee 

2. Cultural committee 

3. Sports and game committee 

4. Social service committee 

5. Community Living committee 

There are different cells; 

1. IQAC 

2. Placement Cell 

3. Grievance Redressal Cell 

4. Vigilance cell 

5. Alumnae association 

6. Guidance and counselling cell 

7. Anti ragging cell 

 



1. All these Committees and Cells are functional under the guidance and supervision of the 

staff and non- teaching Staff. In the college there is a suggestion box to help the students to 

express their problems in the written form. To help the weak students there is mentoring 

classes which is a great help for them to gain better knowledge. For the better and smooth 

running of the institution there is Code of Conduct Committee which helps the staff and 

students to have good environment in the campus. There is a committee to monitor 

adherence to the Code of Conduct 

 

1. Dr. Sr. Shila 
2. Dr. Sr. Rani Beck 
3. Dr. Punam Mishra 
4. Sr. Jacinta Kujur 
5. Sr. Regina Bando 

The objectives of the different Committees, Cells and Code of Conduct 

Committees 

1. To monitor the group regularly. 

2. To facilitate the group discussion, plan and implement the action plan. 

3. To coordinate with other groups in a spirit of understanding and support. 

4. To cultivate the spirit of acceptance with humility. 

5. To work in a group with full generosity. 

Cells 

1. To facilitate the meeting time ang again. 

2. To be committed in helping the students in their needs. 

3. To coordinate with the principal for the smooth running of the college. 

4. To establish proper communication with the staff, students, teachers and parents. 

5. To prepare annual reports and to review and evaluate it for the future improvement. 

Code of Conduct 

1. To facilitate the meeting and make a decision regarding any problems with code of 

conduct. 

2. To establish proper communication with the staff, students, supportive staff and parents. 

3. To ensure the accuracy and fairness of any code of conduct implemented. 

4. To take appropriate measures to help those in need. 

5. To prepare the annual report on its action. 

There is NSS (National Service Scheme) and RRC (Red Ribbon Club) in the institution 

which ensures students all round development not only in the field of physical, 

intellectual, emotional development but also in the field of social and nationalism. 

The students have direct experience with the community by participating in the outreach and 

community development programme such as awareness drive, Swacchata Abhiyaan, seven 

days special camping, interaction with the students in the village.  

These are the practices adopted by the institution. All these areas of 

distinctiveness related to our vision, priority and thrust.  


